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Fitipower
Fitipower Integrated Technology Inc.

Business Ethics Policy

Fitipower Integrated Technology upholds integrity and transparency as the foundation of our
business. We strictly adhere to international business ethics standards, local laws where we
operate, and relevant international regulations. We are committed to fostering a culture of

openness, fairness, and accountability. This policy applies to the company, its subsidiaries, joint
ventures, suppliers, partners, and other entities under substantial control.
1. Integrity and Anti-Corruption

® We insist on ethical business conduct and strictly prohibit all forms of corruption, bribery,
extortion, fraud, and improper benefit exchange.

® All business interactions must be conducted transparently, accurately recorded and
reported, with no falsification of documents or concealment of information.

©

Offering or accepting inappropriate gifts, hospitality, or benefits to influence business
decisions is strictly forbidden.

2. Anti-Money Laundering and Financial Transparency

® We strictly comply with the Money Laundering Control Act and relevant international
standards to ensure legal and transparent financial flows.

® Enhanced due diligence must be conducted on high-risk customers, transactions, or
regions, and customer due diligence must be performed in accordance with the law.

® Any form of money laundering—such as concealing sources of funds or engaging in

fictitious transactions—is prohibited.

3. Fair Trade and Competition

® We adhere to fair trade principles and prohibit monopolistic practices, collusion, price-
fixing, or any actions that hinder market competition.

® Exchanging sensitive business information—such as pricing, customers, or market
segmentation—with competitors is prohibited.

® All business practices must be based on integrity and fairness, without seeking undue
competitive advantages.

4. Responsible Sourcing and Conflict Minerals

® We do not procure metals of unknown origin or those associated with armed conflict or
human rights abuses (e.g., conflict minerals or other high-risk minerals).

® We require supply chain partners to implement due diligence and provide proof to ensure
that mineral sourcing meets ethical standards.

5. Intellectual Property Protection

® We comply with applicable laws and contractual obligations, and respect and safeguard the
intellectual property rights of customers, suppliers, and partners. Unauthorized use,
duplication, modification, distribution, or disclosure is strictly prohibited.

® Trade secrets, patents, trademarks, and technical information are to be rigorously managed.
Employees must honor confidentiality obligations and non-compete agreements to ensure
the secure and lawful use of such information.

6. Information Disclosure and Transparency

Financial and Non-financial Disclosure: We are committed to timely, accurate, and fair
disclosure of material information related to finance, operations, corporate governance, and
sustainability, ensuring stakeholders—including investors, employees, customers, and the
public—are well-informed.

Communication Channels: We communicate through various public platforms, including
the company website, annual reports, sustainability reports, and public information
systems.

Anti-Greenwashing: All statements and reports regarding sustainability, environmental
protection, and social responsibility must be fact-based and supported by concrete
evidence. Misleading, exaggerated, or deceptive claims are not allowed.



® Supply Chain Transparency: For conflict minerals, human rights due diligence, and key
ethical risk areas, we will disclose management policies and performance as appropriate to
demonstrate our commitment to responsible supply chain practices.

7. Privacy and Personal Data Protection

® Compliance Management: We commit to complying with the Personal Data Protection Act
and global privacy regulations at our operating sites. All collection, processing, use, and
transfer of personal data shall be lawful, fair, and transparent.

® Minimization and Security Measures: We only collect the minimum necessary personal
data for business purposes and employ strict technical and organizational security measures
(e.g., encryption, access control) to protect against unauthorized access, leakage,
tampering, or destruction.

® Respecting Data Subject Rights: Individuals have the right to access, correct, delete, or
withdraw consent regarding their data. Clear reporting channels are provided.

® Supply Chain and Third-Party Management: All suppliers and partners handling personal
data must adhere to the same privacy protection standards.

8. Whistleblower Protection and Non-Retaliation Commitment

® We provide diverse and confidential whistleblowing channels (including anonymous
reporting) for internal and external stakeholders to report violations.

® The safety of whistleblowers is ensured. Retaliation, harassment, or discrimination in any
form is prohibited. All cases are investigated fairly.

9. Ongoing Ethical Advancement

® We regularly review our business ethics policy and its implementation through internal
audits and improvements.

® Company-wide ethical education and training are promoted to enhance awareness of
integrity and regulatory compliance.

® We continuously optimize our ethical management systems in response to societal
developments and stakeholder expectations.

We call upon all employees, suppliers, and partners to comply with this policy. Any concerns or
suggestions regarding violations should be reported via the following channels. We treat every
report seriously and are committed to promoting ethical business and sustainable development.
Email: wb@fitipower.com, fitivoice@fitipoewr.com

Yung -Chieh Lin
Chairman & Chair of the Sustainability Committee
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