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AERBUKEHREZTAER

Fitipower Sustainable Supplier Code of Conduct

SEGRKENZBRNABRAS - EFASIREGESE (UTEHE T XEREK ) ) ZHEEBE (RERIRAR
RETTHMEBER) & (REREKEERIER) ZRA - BRETFRREZEHE BT EZIIARKREES -
BRSERERRIETERREST  HEBRKEHEERS  KEREHE F AMREETA%ER -

To ensure that the supply chain of Fitipoewr Integrated Technology Inc., its subsidiaries, and affiliated companies
(hereinafter collectively referred to as "Fitipower") adheres to the principles of the "Fitipower Human Rights &
Diversity Inclusion Policy" and the "Fitipower Sustainability Policy," ensuring a safe working environment, protecting
and respecting employee rights, promoting environmental sustainability, and upholding ethical standards to jointly

achieve a sustainable supply chain vision, Fitipower has established this Supplier Code of Conduct.

AR KRB REHEBEAER  FAFETELSBIZ EMARRE - HEFHAREANETERFEXRET
R EMERBARENEE Y — - KERRT B HEREZKE NFHER - AEIEMRE R HEREILER
AR - KRR FGEE MWENZBERANLE @ KSETSHBESE -

Fitipower requires suppliers to adhere to this Code, as well as comply with local legal regulations in their operational
locations. Supplier compliance with this Code will be one of the factors considered by Fitipower when making
procurement decisions. Fitipower also encourages suppliers to require their downstream suppliers, subcontractors,
and service providers to acknowledge and adopt this Code. Fitipower commits to regularly collect feedback from

stakeholders and continuously improve supply chain management.

AEATZ "EEEEMBITAEER] (RBACOC) 1 REAR - LREIRARWRERE - 81 :
This Code of Conduct is based on the "Responsible Business Alliance Code of Conduct (RBA CoC)" and references

internationally recognized standards, including:

- REHBBEETREER

Organisation for Economic Co-operation and Development (OECD) Guidelines for Multinational Enterprises

. BEETHRAAEEER

United Nations Guiding Principles on Business and Human Rights

. BB AR TP ERRA RS S

International Labour Organization (ILO) Declaration on Fundamental Principles and Rights at Work

s BIRS THBERAK

ILO Core Conventions

- BEE (ERAEES)

Universal Declaration of Human Rights by the United Nations

Version: 1.0




ﬁtipower

REFFXBITHR S

REABRESEAER -

The Code is made up of five sections:

A B C Effi: DRIRSET - BEEZEZDINIRIZIZE -

Sections A, B, and C: Outline standards for Labor, Health and Safety, and the Environment, respectively.

- D Ef : EEFERNIEE -

Section D: Covers the standards for business ethics.

« £ B BB AERNSHEERZIMEER -

Section E: Outlines the elements of an acceptable system to manage conformity to this Code.

Version: 1.0




ﬁtipower

REFFXBITHR S

A. 55T LABOR

HEBBRBEFRTSARER - FEHES THARE  TESEMM - SEARMAES L aFRELI -8
BT 84T 54%1  BEEESURECEMBRNST -

Suppliers are committed to uphold the human rights of workers, and to treat them with dignity and respect as
understood by the international community. This applies to all workers including temporary, migrant, student,

contract, direct employees, and any other type of worker.

5 TR

The labor standards are:
1) BHEERZ Freely Chosen Employment

ZIHEARE - BiR ( BEEE ) IRRAORENS T - FFERRHMERS T - (RIREMWAD - BE
R 7SS TR MmE AR - 528 - BB - AIRFRFRIGER - B - 5 - BlsEWS T - R
TRIENSTEATESRFEASERGIS - I AREEMNORE TE TIFSMANTEER - BRKERE
SIESNEEER - (FRAEBEFTHNLESY - WARMAS LRHEAMMEBEERNERERE - WHE
fhag P R EIRRRIRG - WREEIIMBRS THRARANBEZE - AERREFRR - mMEEREZWE
ZE - ZEEHEASAEUERAEN  RIFFRENER 7 FaEHARRERAR F48 E =k EE R
fEL RIS - RETEREZERN - S THABRREHEEEESR - BURS TRRS TinEa T SENE
- AEREAILERERGMARES - BEX - PHAARZRPNTARFBNERNUEMSG IR - B - LW E
BB ML ARRN - CCMBURRZNS 0ER - SR TR - BEREEIEFEXRNER T
o1 - mMEEEMER T - EEURHETATERS TIRREXH - AMEERSTETEENT T A
RENANBEERIEMAEHERARNER - MRS THN THOZEER  ZSERARETHES
T-

Forced, bonded (including debt bondage) or indentured labor, involuntary or exploitative prison labor, slavery or
trafficking of persons is not permitted. This includes transporting, harboring, recruiting, transferring, or receiving
persons by means of threat, force, coercion, abduction or fraud for labor or services. There shall be no unreasonable
restrictions on workers’ freedom of movement in the facility in addition to unreasonable restrictions on entering or
exiting company-provided facilities including, if applicable, workers’ dormitories or living quarters. As part of the hiring
process, all workers must be provided with a written employment agreement in their native language that contains a
description of terms and conditions of employment. Foreign migrant workers must receive the employment
agreement prior to the worker departing from his or her country of origin and there shall be no substitution or
change(s) allowed in the employment agreement upon arrival in the receiving country unless these changes are made
to meet local law and provide equal or better terms. All work must be voluntary, and workers shall be free to leave
work at any time or terminate their employment without penalty if reasonable notice is given as per worker’s contract.
Employers, agents, and sub-agents’ may not hold or otherwise destroy, conceal, or confiscate identity or immigration
documents, such as government-issued identification, passports, or work permits. Employers can only hold
documentation if such holdings are required by law. In this case, at no time should workers be denied access to their

documents. Workers shall not be required to pay employers’ agents or sub-agents’ recruitment fees or other related
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fees for their employment. If any such fees are found to have been paid by workers, such fees shall be repaid to the

worker.
2) BEET Young Workers

A BEREERETRPERET - "E1, FERETORE 15 &%  KRERBHEFE - ZER / HEE
BEMEFENAL (ZIBPRFREARSE ) - HEBRRIGEENHIIZES THNFEER - FEFBEEMEER
N EES B E BRI - KW 18 mWS L (FFHE L) AMEUS g kERRNLZEZNTIF -
BERMEMNNT - HEEEEEREELTH BERERHBESFRA - URRBRERN A ERRESEE
RORER - IEMERHELTHEERSE - HEBRERMABRLETRHEESNZENE - MR LEE AR
RE - BET - BELENBENFHFEK RV ELERSHAUTFNEMAPIRE THSE - MREIRER
BT - HARHEHR B / #REE -

Child labor is not to be used in any stage of manufacturing. The term “child” refers to any person under the age of 15,
or under the age for completing compulsory education, or under the minimum age for employment in the country,
whichever is greatest. Suppliers shall implement an appropriate mechanism to verify the age of workers. The use of
legitimate workplace learning programs, which comply with all laws and regulations, is supported. Workers under the
age of 18 (Young Workers) shall not perform work that is likely to jeopardize their health or safety, including night
shifts and overtime. Suppliers shall ensure proper management of student workers through proper maintenance of
student records, rigorous due diligence of educational partners, and protection of students’ rights in accordance with
applicable laws and regulations. Suppliers shall provide appropriate support and training to all student workers. In the
absence of local law, the wage rate for student workers, interns, and apprentices shall be at least the same wage rate
as other entry-level workers performing equal or similar tasks. If child labor is identified, assistance/remediation is

provided.
3) IFF Working Hours

RIBAFNBESRMR £FENRE BERBR EAUARENERBERIIEZHAS THRSEARERN
BAE - AL - TEREABEAEMAR[ENEAIRE - IG5 - SBNWTIEREARBER 60 /i (&5
) - BREERERERS - BEEAMELAZERERY - Bt XBERHFELEINRE—X -

Studies of business practices clearly link worker strain to reduced productivity, increased turnover, and increased
injury and illness. Working hours are not to exceed the maximum set by local law. Further, a workweek should not be
more than 60 hours per week, including overtime, except in emergency or unusual situations. All overtime must be

voluntary. Workers shall be allowed at least one day off every seven days.
4) TEHBIER Wages and Benefits

NGBS INTEREFTEAAMEBENGINER  RERRELE - IMAAERANAR - REBEMER
RA - ST TERSRERRFKF - RIELUHIRTEFRLCREINFER - EBEXFHFER B
RARSIREGHNIEER NSRENEREEXAS TRFIERRR - D RRREMARERER
T xkESMHIEET -

Compensation paid to workers shall comply with all applicable wage laws, including those relating to minimum wages,
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overtime hours and legally mandated benefits. In compliance with local laws, workers shall be compensated for
overtime at pay rates greater than regular hourly rates. Deductions from wages as a disciplinary measure shall not be
permitted. For each pay period, workers shall be provided with a timely and understandable wage statement that
includes sufficient information to verify accurate compensation for work performed. All use of temporary, dispatch

and outsourced labor will be within the limits of the local law.
5) AEREE Human Treatment

BESTZMEABHEGEET  8FEFRN MR - HEBE  HEELE 25 - ExEEERE - ME - AFE
BEY2OEESE ; T ASHBETEULETS BENCREERNERLAEBBEMNES - WoE T /5%
&z -

There is to be no harsh or inhumane treatment including violence, gender-based violence, sexual harassment, sexual
abuse, corporal punishment, mental or physical coercion, bullying, public shaming, or verbal abuse of workers; nor is
there to be the threat of any such treatment. Disciplinary policies and procedures in support of these requirements

shall be clearly defined and communicated to workers.
6) IEMH / ERE Non-Discrimination/Non-Harassment

HEERAGERHE —EREBEURRIPALEN LIS - REARREARE - BE - Fik - 45 - HEE - %
AR RKRR - BIRERE ~ Bk - 82 - 510 - Buas - eSS - RHEASD - RIFRENERENN
BIRAN RS ERBRER LRI REERET - AR ItmRE B BRNERIEIINES - BS
ETRHUBZENSETREES - b9 AGFEEIHESETHESITAKEAUNES R ( ERE2NEY
RER ) WERBE

Suppliers should be committed to a workplace free of harassment and unlawful discrimination. Companies shall not
engage in discrimination or harassment based on race, color, age, gender, sexual orientation, gender identity and
expression, ethnicity or national origin, disability, pregnancy, religion, political affiliation, union membership, covered
veteran status, protected genetic information or marital status in hiring and employment practices such as wages,
promotions, rewards, and access to training. Workers shall be provided with reasonable accommodation for religious
practices. In addition, workers or potential workers should not be subjected to medical tests, including pregnancy or

virginity tests, or physical exams that could be used in a discriminatory way.
7) BH#ET Freedom of Association

RIBEMEAR  HEDRESEMAE THENSEMMMEZENTE - SEXAMSMANFEESHET - [
RUREEE TOERESHEENESN - BT K / WMPRAREELEHEARE LR - HRE - BBIEEN
BT - ARE TIERENEES ZRAEEEBRUNDZEBEINER -

In conformance with local law, suppliers shall respect the right of all workers to form and join trade unions of their
own choosing, to bargain collectively, and to engage in peaceful assembly as well as respect the right of workers to
refrain from such activities. Workers and/or their representatives shall be able to openly communicate and share
ideas and concerns with management regarding working conditions and management practices without fear of

discrimination, reprisal, intimidation, or harassment.
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B. 2FEEAZ % HEALTH AND SAFETY

HEREREHIR rRERDETFEEBNSREBERN 22 - BRENIFREADESERNRBENEE
FTENRBEMURETHNEHEN TR - HEFTRESHIIFEMIZREE TR ANETHE ZWHEMNER
TSR RELZ S REEAORGR -

Suppliers recognize that in addition to minimizing the incidence of work-related injury and iliness, a safe and healthy
work environment enhances the quality of products and services, consistency of production and worker retention and
morale. Suppliers also recognize that ongoing worker input and education are essential to identifying and solving

health and safety issues in the workplace.

L ARERE

The health and safety standards are:
1) BF¥ZZE Occupational Safety

REBEZEAHA - BFEREE  BIUREIME - DIEERRETIMNEE - ETIENTHRES - [h#
HiRE X2 RFER ( BRLHEBERER ) NSEERNZ 2 HESIZE R IRE TFSNZ 2R
B (HER - ENMEMBETR - XK - BEFTENKEGBRIEN ) - LREhkEL - BRAEB LMTTER
MEFERER  BREIRHEEERN  RERFHNEANERBURERELEREIQNMAREERIZAN - I
AR S ENER - EMRRZNOREY / BILAXERBTESERRN ITERE  BRIBMR2ZHNEL
TR FL A PEEREM ( BREDIKTFELEHERERN ) BERFENZZER - URBEIAMLERHGHE
AR FL 5P -

Worker potential for exposure to health and safety hazards (chemical, electrical and other energy sources, fire,

vehicles, and fall hazards, etc.) are to be identified and assessed, mitigated using the Hierarchy of Controls, which
includes eliminating the hazard, substituting processes or materials, controlling through proper design, implementing
engineering and administrative controls, preventative maintenance and safe work procedures (including
lockout/tagout), and providing ongoing occupational health and safety training. Where hazards cannot be adequately
controlled by these means, workers are to be provided with appropriate, well-maintained, personal protective
equipment, and educational materials about risks to them associated with these hazards. Reasonable steps must also
be taken to remove pregnant women and ‘nursing mothers from working conditions with high hazards, remove or
reduce any workplace health and safety risks to pregnant women and nursing mothers, including those associated

with their work assignments, and provide reasonable accommodations for nursing mothers.

2) FEZEE Emergency Preparedness

RN BENRESBE RSN  LEBERBESHRNEBEEFRGEFERIRE  8F  BERlE
BENRAETE - ELEIMNES - BBV ARV BFET —R - REMARERET - MEERS

Z - BRETEMEEEEEREMEIMEKEE - BEEENESED - RENRELORE - BRABRN

B ERMERE - BEARNEFBEEFSREH Em - RIENMENGBE -

Potential emergency situations and events are to be identified and assessed, and their impact minimized by

implementing emergency plans and response procedures including emergency reporting, employee notification and
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evacuation procedures, worker training, and drills. Emergency drills must be executed at least annually or as required
by local law, whichever is more stringent. Emergency plans should also include appropriate fire detection and
suppression equipment, clear and unobstructed egress, adequate exit facilities, contact information for emergency
responders, and recovery plans. Such plans and procedures shall focus on minimizing harm to life, the environment,

and property.
3) TSHEEZER Occupational Injury and lliness

EEFIEREFMEE LKA - B - BHMMBE LENEER - SFEUTNRE  KBETHE ; BEMGLET
SMBFERES ; RENEREE ; REEALHITA EERMUMEBERIR ; %E18 TiRE TIFrE -
Procedures and systems are to be in place to prevent, manage, track and report occupational injury and illness,
including provisions to encourage worker reporting, classify and record injury and illness cases, provide necessary
medical treatment, investigate cases and implement corrective actions to eliminate their causes, and facilitate the

return of workers to work.
4) TZEFAE Industrial Hygiene

RERBEZEEHRER - O TERIEESER - EYMURYERERNFAELHFRIOTE - IRBIVEE
Eelk  RERRSEHEERE / URDZEERR - IRLERIRNESE  AIREBESRIRET - L
RAMTBZERDERNEHEERR - MELRRAANFENEE  BRERERELRHENEHEE - ¥=4
EEARGEEE - ET AR EL SRS LERAR 2 ERNEN -

Worker exposure to chemical, biological, and physical agents is to be identified, evaluated, and controlled according to
the Hierarchy of Controls. If any potential hazards were identified, suppliers shall look for opportunities to eliminate
and/or reduce the potential hazards. If elimination or reduction of the hazards is not feasible, potential hazards are to
be controlled through proper design, engineering, and administrative controls. When hazards cannot be adequately
controlled by such means, workers are to be provided with and use appropriate, well-maintained, personal protective
equipment free of charge. Protective programs shall be ongoing and include educational materials about the risks

associated with these hazards.
5) BENEE)T(E Physically Demanding Work

REER - FHATIEFIESENSH LFRE IHRNBE - BRUANRENHNEERESY - RSB
UNMsEEEMSEBENARKTE -

Worker exposure to the hazards of physically demanding tasks, including manual material handling and heavy or
repetitive lifting, prolonged standing, and highly repetitive or forceful assembly tasks is to be identified, evaluated,

and controlled.
6) M2EIPHEE Machine Safeguarding

RENMEERBAEMBERBNLZBERR - RBMKREE T oREENNESE - BERHEMIEREN
EYEERE  EEKEDUKRRE -

Production and other machinery shall be evaluated for safety hazards. Physical guards, interlocks, and barriers are to
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be provided and properly maintained where machinery presents an injury hazard to workers.
7) AHBEEMETE Sanitation, Food, and Housing

BERETRHEZ FHNRFERE - BRENRAK - URFENEERE - eREERENER - {EDNE
THNHARENETIESRERTLZF £2  URHBENESHO - WHBEK - TERRAE - HEMER
i BUZZNSUHREEEANEEY R - UIRBEEEEATENFAAZRE -

Workers are to be provided with ready access to clean toilet facilities, potable water and sanitary food preparation,
storage, and eating facilities. Worker dormitories provided by the Supplier or a labor agent are to be maintained to be
clean and safe, and provided with appropriate emergency egress, hot water for bathing and showering, adequate
lighting and heat and ventilation, individually secured accommodations for storing personal and valuable items, and

reasonable personal space along with reasonable entry and exit privileges.
8) BEEZLZEE Health and Safety Communication

HEBEREAE T REMUEFBESHEANIER  ESETEENBFERENZZERMNINGR - DUERIET
EHWAELESFERIER - SREARRREW - 1 B2 - XKKNYIERE - £ LIF5RVEE B E5RA
REEZEZHEER AR ERENNEE T @RI BN E - ERETIFZaI k2B EMIEINIFEE
T - ERBETRILEERENZZSENHEE - BRMMHAZREHRE -

Suppliers shall provide workers with appropriate workplace health and safety information and training in the language
of the worker or in a language the worker can understand for all identified workplace hazards that workers are
exposed to, including but not limited to mechanical, electrical, chemical, fire, and physical hazards. Health and safety
related information shall be clearly posted in the facility or placed in a location identifiable and accessible by workers.
Training is provided to all workers prior to the beginning of work and regularly thereafter. Workers shall be

encouraged to raise any health and safety concerns without retaliation.
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C. 1% ENVIRONMENT

HEREIEIRERESETZELEHRBER A USRI —E - HEREESRERSIFEBEDPHIRENG
E . UHESRVZEARHME  RENBABERERNARKE  BARREARNWBENZE -

Suppliers recognize that environmental responsibility is integral to producing world-class products. Suppliers shall
identify the environmental impacts and minimize adverse effects on the community, environment, and natural

resources within their manufacturing operations, while safeguarding the health and safety of the public.

RIGIREE ©

The environmental Standards are:
1) IRIBFEFOIAIRE Environmental Permits and Reporting

RN A NRIIRIGTOIRE (PN ERTE ) ~ HUERE XY - TMEYN ZETHEBLREER - DIRESTET
OJ &RV IBRIFR RS 25K -
All required environmental permits (e.g. discharge monitoring), approvals, and registrations are to be obtained,

maintained, and kept current and their operational and reporting requirements are to be followed.

2) FaRRSEMELIEIR Pollution Prevention and Resource Reduction

BERENZBER ({MIBRSREHRE - AREE - #ETREEFAEMTTIE ) BER /D HFH LB
BOSHRMLA K EERERY) - BEAONERE (MUREE - #ETRERER - ZR¥H - SR - 8% - BElEL
Hithy5x ) 8iRBERER ( &K - EARE - BYNRIEHRMNER ) KB -

Emissions and discharges of pollutants and generation of waste are to be minimized or eliminated at the source or by

&
=z
Z
=z

practices such as adding pollution control equipment; modifying production, maintenance, and facility processes; or
by other means. The use of natural resources, including water, fossil fuels, minerals, and virgin forest products, is to
be conserved by practices such as modifying production, maintenance and facility processes, materials substitution,

re-use, conservation, recycling, or other means.
3) BEWE Hazardous Substances

BEHA  RENEENASNIRBENGENLENE - BEMREMYE - EMERELYESZE M
BRI B - R R DEBIAREE -
Chemicals, waste, and other materials posing a hazard to humans or the environment are to be identified, labeled,

and managed to ensure their safe handling, movement, storage, use, recycling or reuse, and disposal.
4 ) EF2EEZEY) Solid Waste

HIEERE AR MIERARE R - &3 - mOMBE ST MRS OIREREREY) (EEN) -
Suppliers shall implement a systematic approach to identify, manage, reduce, and responsibly dispose of or recycle

solid waste (non-hazardous).

5) BERPBEML Air Emissions
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EHHEEBREPELNESEAERIECENE - KRB - BEUYE - ik - BMREE(EEYmIURRER

EmAl - BEREERBEETHE  AITER - HNERE - BER (RFAEREE) MBERRERKA
NEERBRIABNYE - HERTESHEIINET R FNMEEETAHTERE -

Air emissions of volatile organic chemicals, aerosols, corrosives, particulates, ozone depleting substances, and

combustion byproducts generated from operations are to be characterized, routinely monitored, controlled, and

treated as required prior to discharge. Ozone-depleting substances are to be effectively managed in accordance with

the Montreal Protocol and applicable regulations. Suppliers shall conduct routine monitoring of the performance of its

air emission control systems.
6) MHKIPRHI Materials Restrictions

HEBDESETMBAER IR ERNERELR  BILHRHIEERMNBTSEARPRAAGEYE ( EERIKME
28 ) - HEBREFERRF - BRRFHVEETFARBRRSRENEAERZ— -
Suppliers are to adhere to all applicable laws, regulations, and customer requirements regarding the prohibition or
restriction of specific substances in products and manufacturing, including labeling for recycling and disposal.
Suppliers shall establish procedures to ensure that material restrictions are formal requirements in the procurement

and manufacturing processes.
7) KEREIE Water Management

HERESEMAKSERE - MECiE - 2BEMNERKER - ERMN ; SKREESNRAK ; DURIZEHI53H
RE - IBSKEFNSEER - RERRERBEETHE B8 - EHNEE - HEBSREEHISKEEN
EHIRAROMEEETHTESR - LIRRERSEMENFTEIEEEK -

Suppliers shall implement a water management program that documents, characterizes, and monitors water sources,
use and discharge; seeks opportunities to conserve water; and controls channels of contamination. All wastewater is
to be characterized, monitored, controlled, and treated as required prior to discharge or disposal. Suppliers shall
conduct routine monitoring of the performance of its wastewater treatment and containment systems to ensure

optimal performance and regulatory compliance.

8) BERHFEIRE R A= HE Energy Consumption and Greenhouse Gas Emissions

HEB AT T ASRBINRERIHEE 2 - SERSENTAEMEE 1 7 2 ORERIINEEN - 25
RABSE  DEAREEHNEE - CEERERITARNEE RN BYE IR ERNEARE
SRR -

Suppliers are to establish a corporate-wide greenhouse gas reduction goal. Energy consumption and all relevant

=

Scopes 1 and 2 greenhouse gas emissions are to be tracked, documented, and publicly reported against the
greenhouse gas reduction goal. Suppliers are to look for methods to improve energy efficiency and to minimize their

energy consumption and greenhouse gas emissions.
9) EMZHEMRAEM Biodiversity and No Deforestation

HEBRETEVZRUEREERMEEEIR - BRe2BREEE2H - FCEENAURAZEKR - ARE
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REVMZEMAIN RS 2ETRE - SHFIEEHX (/RN - BE - B85 - BESEX)  BOENE
JBIESC (No Net Loss ) EAZHEINML ( Zero Net Deforestation ) - WEAAIRIBA RS F E G2 ( Net Positive Imapct
RHEE -

Suppliers shall comply with biodiversity conservation and forest-related regulations, avoiding operations that impact
critical habitats. If operating in or due to force majeure requirements within critical biodiversity areas, suppliers shall
establish mitigation measures (including prevention, reduction, rehabilitation, offsetting, etc.) to achieve No Net Loss

and Zero Net Deforestation, and strive for a Net Positive Impact on environmental ecology.
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D. BE{EREE ETHICS

RETHEEELETS LESKT - HERAEMAESNWEETEaNEEIEE - 61F
To meet social responsibilities and to achieve success in the marketplace, Suppliers and their agents are to uphold the

highest standards of ethics including:
1) FE4LE Business Integrity

TEFABEODBBAGIHEETRSNHREEE - HESRRNESVERREZILHAERANER - &5 - &
FEBIEMMA AR -
The highest standards of integrity are to be upheld in all business interactions. Suppliers shall have a zero-tolerance

policy to prohibit any and all forms of bribery, corruption, extortion and embezzlement.
2) \|AIEEUEE No lmproper Advantage

AEEGE - 'R #HUE - B TRNEBENEME AN ALEEWE - WRSEEEE ~ =25 - #ibE - 87

REQBEZY) (EREEEESEBF K BEMET )  DHRESSREET - BEFERMAZERA
2l - BRETER KRB FUARHRTEFUIERT S REROEAREOEX -

Bribes or other means of obtaining undue or improper advantage are not to be promised, offered, authorized, given,

or accepted. This prohibition covers promising, offering, authorizing, giving or accepting anything of value, either

directly or indirectly through a third party, in order to obtain or retain business, direct business to any person, or

otherwise gain an improper advantage. Monitoring, record keeping, and enforcement procedures shall be

implemented to ensure compliance with anti-corruption laws.

3) EEN2AF Disclosure of Information

PRANEBRTREERE - WEENGHEEHBRANKRENEELE L - BERRERARNSENTTEE
PIrFRERSHEST - REAZZE - RFEH - BFEE - AARE - MHBNRNFEENER - AEHRERCE
S FE R R B ER AR B A

All business dealings should be transparently performed and accurately reflected on the Supplier’s business books and
records. Information regarding supplier’s labor, health and safety, environmental practices, business activities,
structure, financial situation, and performance is to be disclosed in accordance with applicable regulations and
prevailing industry practices. Falsification of records or misrepresentation of conditions or practices in the supply

chain are unacceptable.

4) EHEBRIER Intellectual Property

RESEEEMER , AURESSMEEN T ZBERMMEENS ; TN AREZFPMEEBNER -
Intellectual property rights are to be respected, transfer of technology and know-how is to be done in a manner that

protects intellectual property rights, and customer and supplier information is to be safeguarded.

5) NERES - BESHFEF Fair Business, Advertising and Competition
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BHFATRS  MEHBSRE -

Standards of fair business, advertising, and competition are to be upheld.
6) BMIREKPHLEIIE Protection of Identity and Non-Retaliation

BRIFZDARELL - BEFIEERRREREBNETIRES (HUBBEQATEL - TEHNAHBEMBURHKIEBR
AEETAEZ) @  UERERESHNEBEUMNERY - HEBTEHEERRER - FE LY UREMMNESE -
MmARERERHE -

Programs that ensure the confidentiality, anonymity, and protection of supplier and employee whistleblowers* are to
be maintained, unless prohibited by law. Suppliers should have a communicated process for their personnel to be able

to raise any concerns without fear of retaliation.

*Whistleblowers definition: Any person who makes a disclosure about improper conduct by an employee or officer of

a company, or by a public official or official body.
7) BEMTHEEBIEY) Responsible Sourcing of Minerals

HEREMEZRENERAODTE - 8 - SREWRFERHERE  RABCRIETERAS - DSEREEK
TR S EEEE R 4048 ( Organisation for Economic Co-operation and Development, OECD ) B/ B &

grshEeEZEAEMETEHEBENES  EFSARITNEEAEER - -

Suppliers shall adopt a policy and exercise due diligence on the source and chain of custody of the tantalum, tin,

tungsten, and gold in the products they manufacture to reasonably assure that they are sourced in a way consistent

with the Organisation for Economic Co-operation and Development (OECD) Guidance for Responsible Supply Chains of

Minerals from Conflict-Affected and High-Risk Areas or an equivalent and recognized due diligence framework.
8) B&F\ Privacy

FGEGEMRETUEASER TS (EHER - 2F HEZMEL ) NEABERMERND - BEEWE
7 -~ RIE - BENSZEABREETRANENLZZ ZEREEEK -

Suppliers are to commit to protecting the reasonable privacy expectations of personal information of everyone they
do business with, including suppliers, customers, consumers, and employees. Suppliers are to comply with privacy and
information security laws and regulatory requirements when personal information is collected, stored, processed,

transmitted, and shared.
9) #WHEF)ZFEZ Avoidance of Conflicts of Interest

HIER E KR 7 BB - BRSO sEr N R &R - DIEENANm@RIBL e (BARK ) X
FRRAEE TeEAR (RE -~ FX - BB iR K ) EHESEE  StHHEREEERENR - #
FER RS R E O AB AN ES B EIR BN R E R O sEB AN R E RS B INS - PR FER B KSR
B AEREH BN EET - RBEETRNDE - B-BANZRERNBEENH AL REXGERE - HEF
ERBIRTAEBENRNZESR - BERIERAERE ( wb@fitipower.com ) - YWIREVE S &5t LARG LEE LG FR
OJBEEHWAETA -
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Suppliers engaging in business transactions with Fitipower should avoid any potential conflicts of interest. Possible
situations leading to conflicts of interest may include (but are not limited to) the employment of current Fitipower
employees or their close relatives (parents, children, spouses, or siblings) within the supplier's organization, or having
significant financial interests in the supplier. Unnecessary or excessively frequent social interactions between suppliers
and Fitipower representatives may also raise concerns or the appearance of a conflict of interest. Therefore, all
interactions between suppliers and Fitipower personnel should adhere to standard business practices, and any
situations involving a conflict of interest must be reported to Fitipower promptly. If suppliers become aware of any

potential conflicts of interest, suppliers must immediately report them to Fitipower (wb@fitipower.com) and take

appropriate measures to prevent any unethical conduct that may arise as a result.
10) BREELOEEEER Comply with Import and Export Laws

HEREEATEEEL O RNEXER T RER RS RARREL O REXEMPMS KNWERZES - BERE
OEA S O EFIEERER - BRtBEIRAOE DRERZER - XMASERNVBERMEMRE - UREMER
WARRES - HEBEREE TAIINIBRHEFRRER KA B IR RAM P AR08 -

Suppliers should understand and comply with the relevant regulations related to the import and export, as well as the
transportation of goods to Fitipower or in connection with Fitipower's import and export activities. This includes
export controls and customs regulations of the country of origin, import and customs regulations of the destination
country, tariffs and other taxes required by the payment regulations, and local transportation regulations. Suppliers
shall provide operational procedures and educational training to their employees and subcontractors to ensure their

compliance with the aforementioned regulations.
11) BFIRZFETE Confidentiality Obligations

HEBFGEHRERS AR - BHFENRZBITRRETAES - % - FANNBSZERXFERRLE -
E - HE MR B EESHE IR RSN (BRRERRAERZER ) BHEER - ERET
AREN BT - HEBRETRERY - BASEINAFE  BF - BUABETEEE =% -

Suppliers commit to treating all unpublished information related to Fitipower's operations, production, sales, research
and development, finance, management, and other areas, obtained or accessed during negotiation, contract
formation, or transaction processes, as confidential information. This includes information related to Fitipower and its
customers. Regardless of its form or medium, suppliers are obliged to strictly maintain confidentiality and shall not

disclose, divulge, distribute, or reveal it to any third party.
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E. EIHfE% MANAGEMENT SYSTEMS

HERRRANEZUEEEARENANSTHBENSIER R - ERRANRTERR . (a) FEHEHBEHEEMN
EmBRNEREZREEREREK ; (b) TEARER; BUK (c) SpHEEALERBRANEZRE - &
BRANESHESELE -

Suppliers shall adopt or establish a management system with a scope that is related to the content of this Code. The
management system shall be designed to ensure: (a) compliance with applicable laws, regulations and customer
requirements related to the supplier’s operations and products; (b) conformance with this Code; and (c) identification

and mitigation of operational risks related to this Code. It should also facilitate continual improvement.

EERERAEESUTER

The management system should contain the following elements:
1) ‘ATJEFE Company Commitment

HEREHEME MREEXERER (NS RE2HERHEBRABURSENESNAGE ) - THTHER
BRE  DCRBREBLIETERNESETAS  IASRERINEZEE

Suppliers shall formulate the social and environmental responsibility policy statements, which must include the
supplier's commitment to due diligence and continuous improvement. The statements should be signed by the
executive management and communicated in a language understandable to employees with easy accessibility through

appropriate channels.
2) EEBEHSEMT Management Accountability and Responsibility

HEREREEESATENAINFREBEREEEBANERTEINER - SAEEEETHGESIER
ZHEFER -

The Supplier shall clearly identify senior executive and company representative(s) responsible for ensuring
implementation of the management systems and associated programs. Senior management reviews the status of the

management systems on a regular basis.
3) JAENEFZEK Legal and Customer Requirements

HEBRHEERHR - ERWIEREAIEREARNE LK (BERERNEX) -
Supplier shall establish a process to identify, monitor and understand applicable laws, regulations, and customer

requirements, including the requirements of this Code.
4) BERSFEEFEMREE Risk Assessment and Management

HEEESEEFESNEHEBRLZABANTE Bk BREZZ NSRS REREAR - FEEIRRE
IREVARA - BEffEENEFNEEESHRZE S ERNERMNERETEERM -

5 EERE - BEMRERN - By / TIESERE - ERENMAGEY - BERE (BE) B/
BENETHRE / ESHRMANRERREEZ S AR ENERA -
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Suppliers shall establish a process to identify the legal compliance, environmental, health and safety and labor
practice and ethics risks associated with Supplier’s operations. Determination of the relative significance for each risk
and implementation of appropriate procedural and physical controls to control the identified risks and ensure

regulatory compliance.

*(Note): Areas to be included in a risk assessment for environmental health and safety are production areas,
warehouse and storage facilities, plant/facilities support equipment, laboratories and test areas, sanitation facilities

(bathrooms), kitchen/cafeteria and worker housing/dormitories.
5) tZ#EBZ Improvement Objectives

HEDETHEETAMNE R BHEMNEMTIRESHEDNMLE - BR - REZZEN  aRHHERSE
FUIELE BARPTEVS A RGE T E i EZ -

Suppliers shall establish written performance objectives, targets and implementation plans to improve the Supplier’s
social, environmental, and health and safety performance, including a periodic assessment of Supplier’s performance

in achieving those objectives.
6) IZF Training

HEBRASEEEKETHIEEINIEE - KmEMHEREER - BRKUGERRE - BRI REER ZERER
e
Suppliers shall establish programs for training managers and workers to implement Supplier’s policies, procedures,

and improvement objectives and to meet applicable legal and regulatory requirements.

7) &% Communication

HEBEHERERFATINEE - B - RHNGEN S ERITEEZRE T - HEERNER -
Suppliers shall establish a process for communicating clear and accurate information about their policies, practices,

expectations, and performance to workers, its suppliers, and customers.
8) BETER - 2HBEBEF Worker Feedback, Participation and Grievance

HEBRHEREVTHNER (ESBNRIPHEE ) DG E THARZERFMREZ B NERBERMRER
WAHE - TENSTHEEHIENER - EMESSESE - WARETRE—FEZENIRE - BEZOMEL
BHNERMALE LR EIRE -

Suppliers shall establish processes for ongoing processes, including an effective grievance mechanism, to assess
workers’ understanding of and obtain feedback on or violations against practices and conditions covered by this Code
and to foster continuous improvement. Workers must be given a safe environment to provide grievance and feedback

without fear of reprisal or retaliation.
9) TZEFIML Audits and Assessments

HEBREHETERHTME - EMERTZRA[NER - FERABUREFGHNPACETRRIZHEMN
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Suppliers shall conduct periodic self-evaluations to ensure conformity to legal and regulatory requirements, the

content of the Code, and customer contractual requirements related to social and environmental responsibility.
10) #U1EFEHE Corrective Action Process

HEE FEHIE R P LUEIRBE R AU IEEE RSN RE L - 188 - BEMBRPAAEIRNAREZE -
Suppliers shall establish a process for timely correction of deficiencies identified by internal or external assessments,

inspections, investigations, and reviews.
11) XAEFZCEE Documentation and Records

MERERIIREENLCHE  EMERFSEERABEATNEK - EIRERIERTLANEZY -
Suppliers shall create and maintain documents and records to ensure regulatory compliance and conformity to

company requirements along with appropriate confidentiality to protect privacy.
12 ) HEBBEE Supplier Responsibility

HEDERE " REMBCKERBEFES ) @ WEBRAEARNR - BRRGFIERFRFALERNEREEH
HERD  TEEEHEERHAERNETER -

Suppliers shall sign the "Fitipower Sustainable Supplier Commitment Letter" and adhere to this Code. Suppliers also
must establish a process to communicate this Code’s requirements to their suppliers and to monitor their compliance

with this Code.
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