ﬁtipower

REFFXBITHR S

REBEMZKEHEFTRER

Fitipower Sustainable Supplier Code of Conduct

BERRAMEKRMNAIRAT - EFATRBEGRESRE (UMaHE " XM, ) ZHEEERE (RERRAE
REZTHRMBR) Kk (RSRERKERRER) ZRA - BEEIFREZERE  BTHEEXIREATD
E BEREERERFRUEBTEREST HEBRXEHBERS  XEREAIE Y AEEFTAHER -

To ensure that the supply chain of Fitipower Integrated Technology Inc., its subsidiaries, and affiliated companies
(hereinafter collectively referred to as "Fitipower") adheres to the principles of the "Fitipower Human Rights &
Diversity Inclusion Policy" and the "Fitipower Sustainability Policy," ensuring a safe working environment, protecting
and respecting employee rights, promoting environmental sustainability, and upholding ethical standards to jointly

achieve a sustainable supply chain vision, Fitipower has established this Supplier Code of Conduct.

REMBZRBERHEHERERAER  BRETHEKERM ZEMARFE - HEBHTERNNETBERRZERE
PREMERBRRENZEZ— - KERSTREIHBRAZKE N HRER - AeBMNRF R DRI F
AR - RERRFEERRENZBHRANEE - SETSHERER -

Fitipower requires suppliers to adhere to this Code, as well as comply with local legal regulations in their operational
locations. Supplier compliance with this Code will be one of the factors considered by Fitipower when making
procurement decisions. Fitipower also encourages suppliers to require their downstream suppliers, subcontractors,
and service providers to acknowledge and adopt this Code. Fitipower commits to regularly collect feedback from

stakeholders and continuously improve supply chain management.

AERTI Y "EEEEMBITR¥ER (RBACOC) 1 REXR  WEBEIBEARNEEMRIE - 8§F :
This Code of Conduct is based on the "Responsible Business Alliance Code of Conduct (RBA CoC)" and references

internationally recognized standards, including:

- REHEBEREFEERE

Organisation for Economic Co-operation and Development (OECD) Guidelines for Multinational Enterprises

- BABTEERARITERA

United Nations Guiding Principles on Business and Human Rights

- BRSTAMBAR LFPEXRRAMNENNES

International Labour Organization (ILO) Declaration on Fundamental Principles and Rights at Work

« BRSTAHBERRK

ILO Core Conventions

° HHPIZI. «'Iﬁ A*g:;»

Universal Declaration of Human Rights by the United Nations
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REEFIXAL AR AT
ARERBhESZEAER -
The Code is made up of five sections:

« A B C Effi : DRIRBT - BRREZZLKIRIZRTE -

Sections A, B, and C: Outline standards for Labor, Health and Safety, and the Environment, respectively.

« D EHi . BPFEBRIVRE -

Section D: Covers the standards for business ethics.

« £ B MBI EANSEERRRAZMEER -

Section E: Outlines the elements of an acceptable system to manage conformity to this Code.

Version: 2.0




ﬁtipower

REFFXBITHR S

25T LABOR

HEBEBRBERAZTAROER - FEEES THOAE  LEEMM - SERRAESL  gEGRL -8
BT 84T 58451 EEESEUREUEMBRENS

Suppliers are committed to uphold the human rights of workers, and to treat them with dignity and respect as
understood by the international community. This applies to all workers including temporary, migrant, student,

contract, direct employees, and any other type of worker.

SR

The labor standards are:
1) ZEIE38iB55E) Prohibition of Forced Labor

ARFFREEFARRESE  SFEARRER (BFEER ) HZO5T - FFEMRIHIMERS T - Uk
FAORE - SEER 7 FES T RBMmEARM - 28 - B2 - FIZREEERFRARER - §F - 35 -
AR EWES T - R RIEHSTEATESAEEASERSISN - U ARERMAORSE TE TSR
THEH  BRRKERSLESHEEEM - FREERFTFNLERD - WARMAS TRHEESEN T
fEECI DR ESHESHER RS - WHERZRPETERRIREGE - WAESIMEES TREFRARN
BIZXA - RERRERRS MEREREZUEBRE  ZEEHEASAETUEBRNEN  RIFFFAELZE
B 7 HaEMARNERMNERMEENEERRMIELRIBN - MELEREREM RSB - T
TFEDIDIBERSBER LR L BER(G - MASREES  UWRELFESHODIREERTE - REDRMREM
BRBELINXH - BX - PHMARZRPNTAAFNERUEMASNRIE - B - RUEENSHESL
AR Y - CEMNMBUTRRRN SRR - R LIFFFoliE - @EA LIUREE - BEETEETEMERY
FHER MREXH - mEREIWER N - R UK ETATERS TIAEXH - ARERSTENEER
PAAL RPN ANBEERNEMEEERAMEENER - MERSTHN T EHOUZSFER  Z5E8HEA
RETHESS
Forced labor in any form, including but not limited to, bonded (including debt bondage) or indentured labor,
involuntary or exploitative prison labor, slavery or trafficking of persons is not permitted. This includes transporting,
harboring, recruiting, transferring, or receiving persons by means of threat, force, coercion, abduction or fraud for
labor or services. There shall be no unreasonable restrictions on workers’ freedom of movement in the facility in
addition to unreasonable restrictions on entering or exiting company- provided facilities including, if applicable,
workers’ dormitories or living quarters. As part of the hiring process, all workers must be provided with a written
employment agreement in their native language, or in a language the worker can understand, that contains a
description of terms and conditions of employment. Foreign migrant workers must receive the employment
agreement prior to the worker departing from his or her country of origin and there shall be no substitution or
change(s) allowed in the employment agreement upon arrival in the receiving country unless these changes are
made to meet local law and provide equal or better terms. All work shall be voluntary, and workers shall be free to
leave work at any time or terminate their employment without penalty if reasonable notice is given, which shall be
clearly stated in workers’ contracts. Suppliers shall maintain documentation on all leaving workers. Employers,

agents, and sub-agents’ may not hold or otherwise destroy, conceal, or confiscate identity or immigration
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documents, such as government-issued identification, passports, or work permits. Notwithstanding the foregoing,
employers can only hold documentation if necessary to comply with the local law. In this case, at no time shall
workers be denied access to their documents. Workers shall not be required to pay employers’ agents or sub-agents’
recruitment fees or other related fees for their employment. If any such fees are found to have been paid by

workers, such fees shall be repaid to the worker.
2) ST Young Workers

ABERUREIFPEREL - "E1, EEETURE 15 5 WAREBREBHEFER - ZER /&
BEMEFRIAL (ZEPRFREARE ) - K 18 BHS L (FEST ) AGHSEE B RERE
RLZEMLIF - SERIINN - KEBREZRESLERH  BREEZABSFERME  URRRBRANA
BIELERIREEER0RERN - EMERHELTHERRSE - HEERRIESRHZES TNFR - &5
FRIBEANBELERN S EZBS2E SAAELS - HEBRESMMASRE T RHBEENEMEI - ML
BEMERERE 24T EBENBENFHFEKFREVALSEASFHMBULFROEMAPIRE LIRS -
NREIRE T - HARIR R 7E) / FRIEN -

Child labor shall not be used in any stage of manufacturing. The term “child” refers to any person under the age of
15, or under the age for completing compulsory education, or under the minimum age for employment in the
country, whichever is greatest. Workers under the age of 18 (Young Workers) shall not perform work that is likely to
jeopardize their health or safety, including night shifts and overtime. Suppliers shall ensure proper management of
student workers through proper maintenance of student records, rigorous due diligence of educational partners,
and protection of students’ rights in accordance with applicable laws and regulations. Suppliers shall implement an
appropriate mechanism to verify the age of workers. The use of legitimate workplace learning programs, which
comply with all laws and regulations, is supported. Suppliers shall provide appropriate support and training to all
student workers. In the absence of local law, the wage rate for student workers, interns, and apprentices shall be at
least the same wage rate as other entry-level workers performing equal or similar tasks. If child labor is identified,

assistance/remediation shall be provided.
3) TIHBF Working Hours

REERNBEERENR  TENRE BERERLEANUARENERBERNEZSRE THESEAREN
BE - FIL - TFSEARBAESMAERENEAIRE - I SBROTIFREAEBE 60 /NF (25EM
) - EEEKRERRN - BEUMNNEZREREEY BtRXEBEAHEIEZIMMRE—X -

Studies of business practices clearly link worker strain to reduced productivity, increased turnover, and increased
injury and illness. Working hours are not to exceed the maximum set by local law. Further, a workweek should not be
more than 60 hours per week, including overtime, except in emergency or unusual situations. All overtime must be

voluntary. Workers shall be allowed at least one day off every seven days.

4) TEHEF Wages and Benefits

XS TN TERERSPIAHBNEINERE  SREREELIE  MNMEZERANER - REETRE
BFETFERERNESHM  STHMN ITERSNERGHKE - BIEDINTEFRCREEINFR - &
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BEXFEH  BERBAEIRHEANIEER  ASRENEREE T4 TN ERER - KRR
REMEZREAERR LT - KESMIEET

Compensation paid to workers shall comply with all applicable wage laws, including those relating to minimum wages,
overtime hours and legally mandated benefits. All workers shall receive equal pay for equal work and qualification.
Workers shall be compensated for overtime at pay rates greater than regular hourly rates. Deductions from wages as
a disciplinary measure shall not be permitted. For each pay period, workers shall be provided with a timely and
understandable wage statement that includes sufficient information to verify accurate compensation for work

performed. All use of temporary, dispatch and outsourced labor shall be within the limits of the local law.
5) IR/ REEE/AEBEE Non-Discrimination/Non-Harassment/Humane Treatment

HEREFRGEREE—(EERBEURBEIFARRN LIFGE - B#RaT25IF A Bt 5 BEEN MR
7~ MERE - MRIE - BE - MEREERE NE - ARERROEESE | IASRBETEOULERTS -
NEAFBREAR - BE - £ - %5 - HEE - MAIREERERR - BREERE - 3% - 82 - 510 BUA

5 BiESR  BhEASD IRENEEENFBERICTSEABRER LFPIGRNEEET - AR
-7 BT BRMEREIINHES BENCRIEAEFLERAAMNES - @8 T /5%
B - BREIRHMESNSMETRECEHMBEENEEN - 155 - AMEEE IR EE THEITAIKEMRN
BERE (aRERPUEX R ) Bk

Suppliers shall commit to a workplace free of harassment and unlawful discrimination. There shall be no harsh or
inhumane treatment including violence, gender-based violence, sexual harassment, sexual abuse, corporal
punishment, mental or physical coercion, bullying, public shaming, or verbal abuse of workers; nor is there to be the
threat of any such treatment. Companies shall not engage in discrimination or harassment based on race, color, age,
gender, sexual orientation, gender identity or expression, ethnicity or national origin, disability, pregnancy, religion,
political affiliation, union membership, covered veteran status, protected genetic information or marital status in
hiring and employment practices such as wages, promotions, rewards, and access to training. Disciplinary policies and
procedures in support of these requirements shall be clearly defined and communicated to workers. Workers shall be
provided with reasonable accommodation for religious practices and disability. In addition, workers or potential
workers should not be subjected to medical tests, including pregnancy or virginity tests, or physical exams that could

be used in a discriminatory way.
6) EHEBEHEMEZZKHA Freedom of Association and Collective Bargaining

STRSEEZBNENUBBNERSHE  ERTIFSMNFMEESRBNNTTE - ETA / StfIrR
REEEAEARE LR - RE BBABRENERT - ARMRIERGENERZEEEREEBURD

HIFANERE - RESLERA  HEBERESEMAE TASNSAMMMEENTS - SERFNSIA
SN BRNEEEE TEBEHREHRETN - IRELBRMNEEKHANEN BB ARERN
PRE) - ETRRAFEELNMABRGSEIFANEINARE -

Open communication and direct engagement between workers and management are the most effective ways to

‘H
E

resolve workplace and compensation issues. Workers and/or their representatives shall be able to openly

communicate and share ideas and concerns with management regarding working conditions and management
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practices without fear of discrimination, reprisal, intimidation, or harassment. In alignment with these principles,
suppliers shall respect the right of all workers to form and join trade unions of their own choosing, to bargain
collectively, and to engage in peaceful assembly as well as respect the right of workers to refrain from such activities.
Where the right of freedom of association and collective bargaining is restricted by applicable laws and regulations,

workers shall be allowed to elect and join alternate lawful forms of worker representations.
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B. {#FEEIZL S HEALTH AND SAFETY

HEBEEEIIR FE2ERVETFRABNERBEERN 22 BENIFREEDRESERNBRFER
B AENREUMUAETNEHEN LR - #HESTERESIFEMIERH S THRANME LHE ZHEA

BORTARBTNRRE L = BBV -

Suppliers recognize that in addition to minimizing the incidence of work-related injury and illness, a safe and healthy

work environment enhances the quality of products and services, consistency of production and worker retention and

morale. Suppliers also recognize that ongoing worker input and education are essential to identifying and solving

health and safety issues in the workplace.

TR EARRITE
The health and safety standards are:

1) BEEEBZZE Occupational Health and Safety

BToERENBENZEZEHE ((E2 - ERNEMEER - XX - BEWANEBEGES ) - BEAZEHEEIN
ARIFIREG - WHEBH - BFZEB LM ABNEFBHRER - BREETRHEERN - TOREWEALGE
KR - URERELEERIJMNNMBEERNEN - BIRIEMRIBIEER - AIINE LIFRIE NREERFEA
E PREHRERTEHMMIEZFEENRGE T LA PHWEHRREHSIENEM -
Worker potential for exposure to health and safety hazards (chemical, electrical and other energy sources, fire,
vehicles, and fall hazards, etc.) shall be identified and assessed, mitigated using the Hierarchy of Controls. Where
hazards cannot be adequately controlled by these means, workers shall be provided with appropriate, well-
maintained, personal protective equipment, and educational materials about risks to them associated with these
hazards. Gender-responsive measures shall be taken, such as  not having pregnant women and nursing mothers in
working conditions, which could be hazardous to them or their child and to provide reasonable accommodations for

nursing mothers.

2) FEZ¥ME Emergency Preparedness

BRERMFHEENESRERNEHN  LERERES T RNBERFIBETERIRE - &2F | E2K
& BIBENRAGTE - E1TEIIFES - BEBO ARV EFE R EMUAREKET - B

BEE - BSEtEMESEBEEENEXRE BEERNESED - TENRELORE - B2A
ENBMEERNERE - BEAENEFREERSEREH Em  RIENVENGBE -

Potential emergency situations and events are to be identified and assessed, and their impact minimized by
implementing emergency plans and response procedures including emergency reporting, employee notification and
evacuation procedures, worker training, and drills. Emergency drills must be executed at least annually or as required
by local law, whichever is more stringent. Emergency plans should also include appropriate fire detection and
suppression equipment, clear and unobstructed egress, adequate exit facilities, contact information for emergency
responders, and recovery plans. Such plans and procedures shall focus on minimizing harm to life, the environment,

and property.
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3) TEMEEZER Occupational Injury and lliness

BEHERRFNEERRIEY - B - BMARSE LEMBER - SFRUTEE  8BEIRS ; BERMHL
SHBERES ; RHEVERSE ; BERAWRNITA EEGUHBERIR ; HBEETREITFEN - HED
BB LEMEIBRENGE  BEBRERRARERE - MALELNEZRE -

Procedures and systems are to be in place to prevent, manage, track and report occupational injury and illness,
including provisions to encourage worker reporting, classify and record injury and illness cases, provide necessary
medical treatment, investigate cases and implement corrective actions to eliminate their causes, and facilitate the
return of workers to work. Suppliers shall allow employees to remove themselves from imminent danger and not

return until the situation is mitigated, without fear of retaliation.
4) TZ@E4E Industrial Hygiene

EERBEEERBA - ST TETEEFEBERE - EYMDURYIEEABAE THRNTE - EFEAR TG
EF BRERHIALERESEN  HERFOEADERRE - HEIREHEIZZRENIMRE B
BEBHETRENTIFRENEE - 2AUEEREE - HEFRERBERESR - DERIEE TN
REAEBEREMNIIGE - MEBEREAIASBEISEABEREN LIFSFRBERBRMRNEL -
Worker exposure to chemical, biological, and physical agents shall be identified, evaluated, and controlled according
to the Hierarchy of Controls. When hazards cannot be adequately controlled, workers shall be provided with and use
appropriate, well-maintained, personal protective equipment free of charge. Suppliers shall provide workers with safe
and healthy working environments, which shall be maintained through ongoing, systematic monitoring of workers’
health and working environments. Suppliers shall provide occupational health monitoring to routinely evaluate if
workers’ health is being harmed from occupational exposures. Protective occupational health programs shall be

ongoing and include educational materials about the risks associated with exposure to workplace hazards.
5) B2 158 T{E Physically Demanding Work

FERRl ~ AEEANZER TARERENERBESNEBNGR - RFEMRRENENEE|MRE - RSB
UYHBEEEUNSRENAERET -

Worker exposure to the hazards of physically demanding tasks, including manual material handling and heavy or
repetitive lifting, prolonged standing, and highly repetitive or forceful assembly tasks shall be identified, evaluated,

and controlled.
6) HE3IM5E Machine Safeguarding

REFEEERBHEMARERINZER
BEERE  EHEKELUAERE -

Production and other machinery shall be evaluated for safety hazards. Physical guards, interlocks, and barriers are to

B REMESBHE T EMNES - BRERHEMERIHEEY

¢l

be provided and properly maintained where machinery presents an injury hazard to workers.

7)) AHBFEMET Sanitation, Food, and Housing
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BERETRHLZFIAFERE - BENRAK - LAEENRERHE - eYRERENER - HEENS
THNMARHKHWETIEERERFEZFHLZE  URHBENESED  WHAFK - TEMNRBITENZH
BE - BUZZRESUREFEANSEY @ - UMRBEEEATLENRAAZR -

Workers shall be provided with ready access to clean toilet facilities, potable water and sanitary food preparation,
storage, and eating facilities. Worker dormitories provided by the suppliers or a labor agent shall be maintained to be
clean and safe, and provided with appropriate emergency egress, hot water for bathing and showering, adequate
lighting, and adequate conditioned ventilation, individually secured accommodations for storing personal and valuable

items, and reasonable personal space along with reasonable entry and exit privileges.
8) EEFEAZ B Health and Safety Communication

HEBRESETIRHUEMBEASUEENER ZESETEENBERENZZERMANR - DUERIET
HHWAALIESFRERER - SFREARRER - BN - 2 - XKKHYEBE - £ LIESPMNEIRERL
REEAZZHEBER  IREHEENNEELYEBLINANUE - REERANENEEEEBHEEBADR
ATENRERRAR - fIMNERIFFER (WER) - BERG LEZAMLIEREMEAE ARSI - &
B ETREEUREMNZETENREE - BERMMPAAZZEIRE -

Suppliers shall provide workers with appropriate workplace health and safety information and training in the language
of the worker or in a language the worker can understand for all identified workplace hazards that workers are
exposed to, including but not limited to mechanical, electrical, chemical, fire, and physical hazards. Health and safety
related information shall be clearly posted in the facility or placed in a location identifiable and accessible by workers.
Health information and training shall include content on specific risks to relevant demographics, such as gender and
age, if applicable. Training shall be provided to all workers prior to the beginning of work and regularly thereafter.

Workers shall be encouraged to raise any health and safety concerns without retaliation.
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C. I1& ENVIRONMENT

HEBDRIDRBERETTZEEE R —RERATNGRN—?D - HEEBEREPEREFFEBAREPHIRIRZ
BB URERVZEBRHME RENBEABRENNARTE  BRAREARNERMNZE -

Suppliers recognize that environmental responsibility is integral to producing world-class products. Suppliers shall
identify the environmental impacts and minimize adverse effects on the community, environment, and natural

resources within their manufacturing operations, while safeguarding the health and safety of the public.

RISIRAE

The environmental Standards are:
1) IRIRFFOIAFRS Environmental Permits and Reporting

FEEEFAANERIRIRETOIRE (WHIMERE ) ~ HEEME R - MEH ETHETREERN - DIRIBFET
OIREMERFAI IR S 2K -
All required environmental permits (e.g. discharge monitoring), approvals, and registrations are to be obtained,

maintained, and kept current and their operational and reporting requirements are to be followed.
2) SSAFEFGFIEJRIREE Pollution Prevention and Resource Conservation

BRI ZBERE (IG5 REHRE - AREE - #ENRMEFIEMTE ) BERD A EHHA]
HFRUS R R EEREEY) - BRENOMERE (WHREE - #ENRGER - BRME - B - 8140 - BREHE
fth737% ) BIRNBEARER ( 8K - AR - IBYPMREHMER ) ROBEFE -

Emissions and discharges of pollutants and generation of waste shall be minimized or eliminated at the source or by
practices such as adding pollution control equipment; modifying production, maintenance, and facility processes; or
by other means. The use of natural resources, including water, fossil fuels, minerals, and virgin forest products, shall
be conserved by practices such as modifying production, maintenance and facility processes, materials substitution,

re-use, conservation, recycling, or other means.

3) BEYE Hazardous Substances

EEHEA - SEMNSEHABNIRRERBENEER  BYREMYE  EMBERELYESULZME
B EiE BT ER - DWEEBRKEE - BILUEMAM R EREREE -

Chemicals, waste, and other materials posing a hazard to humans or the environment are to be identified, labeled,

and managed to ensure their safe handling, movement, storage, use, recycling or reuse, and disposal. Hazardous

waste data should be tracked and documented.
4) [EB2EEY) Solid Waste

HEDBEMAFRUNERER - 12  BOMBEEEMEENCWEREREY (EEW ) - BINCUEHA]
FCEREEEYIBUE -
Suppliers shall implement a systematic approach to identify, manage, reduce, and responsibly dispose of or recycle

solid waste (non-hazardous). Waste data should be tracked and documented.
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5) EESEEIL Air Emissions

Z2EPELNERMAREER KB - BEMYE - 9K - REREEYBENRER ERNERBINEE
AR ERET RSN - AITER - ZHANERE - BER (RENBERES) MBRRERKANEIERE
BREAENYE  HEDSTNRSHERIINET 2 FOMEETATES -

Air emissions of volatile organic chemicals, aerosols, corrosives, particulates, ozone depleting substances, and
combustion byproducts generated from operations shall be characterized, routinely monitored, controlled, and
treated as required prior to discharge. Ozone- depleting substances shall be effectively managed in accordance with
the Montreal Protocol and applicable regulations. Suppliers shall conduct routine monitoring of the performance of its

air emission control systems.
6) MHEIPEHI Materials Restrictions

HEBREBIAABREZREIRMAENEREEZEFER RIS RHEERNBEBRPHARENE
(BELWHNEERE ) -

Suppliers are to adhere to all applicable laws, regulations, and the requirements of Fitipower and its customers
regarding the prohibition or restriction of specific substances in products and manufacturing, including labeling for

recycling and disposal.
7) KEIFEEIE Water Management

HEDESEMAKSIESTE - MEHE - 2ENERKER - EFRAMBIN ; SKESSNRK ; DUREH5H
RE - FIAESKEHHEEER - BRERBEKRHERMNGE - BE - HHNEE - fERESHI5/KEERN
ZEH A BmPEREETHTESR - URRERSZEUENTSESHA -

Suppliers shall implement a water management program that documents, characterizes, and monitors water sources,
use and discharge; seeks opportunities to conserve water; and controls channels of contamination. All wastewater is
to be characterized, monitored, controlled, and treated as required prior to discharge or disposal. Suppliers shall
conduct routine monitoring of the performance of its wastewater treatment and containment systems to ensure

optimal performance and regulatory compliance.

8) BEFHBEAIRESRIEHEN Energy Consumption and Greenhouse Gas Emissions

HEFEEZUEZ A ATINEBEERERBHEEFLFLHERS - BEN - CHMARKSTREHE 1 2 R#EE
EZRPINEERER - HERRS WA F AR ASZHERAN AR L RE RV EEREENRZERIEHI -
Suppliers shall establish and report against an absolute corporate-wide greenhouse gas reduction goal. Energy
consumption and all Scopes 1, 2, and significant categories of Scope 3 greenhouse gas emissions shall be tracked,
documented, and publicly reported. Suppliers shall look for methods to improve energy efficiency and to minimize

their energy consumption and greenhouse gas emissions.
9) E£MBEMRAERM Biodiversity and No Deforestation

HEBRETEVSRUREEBRMERZES B2 EFEEEEN  BCEERATURNZEKR - ARE

Version: 2.0




ﬁtipower

REFFXBITHR S

BEVZHRUMOMBR S EETE - B EEHR ( QA - BE - BB BESIEZX)  BNERE
JH1E5 ( No Net Loss ) EAZHEIRMK ( Zero Net Deforestation ) + W EAGIRIEAREE IF[@F2ZE ( Net Positive Impact
SHEZE -

Suppliers shall comply with biodiversity conservation and forest-related regulations, avoiding operations that impact
critical habitats. If operating in or due to force majeure requirements within critical biodiversity areas, suppliers shall

establish mitigation measures (including prevention, reduction, rehabilitation, offsetting, etc.) to achieve No Net Loss

and Zero Net Deforestation, and strive for a Net Positive Impact on environmental ecology.
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D. EEREL ETHICS

ABRTHEEATETS LRSKY - HEERECEFVRETRSNERIZE - 81F
To meet social responsibilities and to achieve success in the marketplace, Suppliers and their agents are to uphold the

highest standards of ethics including:

1) WSLE Business Integrity

EMEBELDESEGRTEHEETESNHERE - HESRRNEEVBRRELEQUEANER - 855 - &
AFEVRAMA AR -
The highest standards of integrity are to be upheld in all business interactions. Suppliers shall have a zero-tolerance

policy to prohibit any and all forms of bribery, corruption, extortion and embezzlement.
2) EAEEUZE No Improper Advantage

AEEGE ~ R HE  BTINZHERAEMEANAES NG - RS EEEGE ~ =211 - #itE - 87
ZEMBEEZY) (EmEEEEESRBE - HAEEMET ) - DEPESSREBER - BEBERMASERA
EEWs - BIETER KRB FURREATEFMURRT S RBEOEENEKXK -

Bribes or other means of obtaining undue or improper advantage are not to be promised, offered, authorized, given,
or accepted. This prohibition covers promising, offering, authorizing, giving or accepting anything of value, either
directly or indirectly through a third party, in order to obtain or retain business, direct business to any person, or
otherwise gain an improper advantage. Monitoring, record keeping, and enforcement procedures shall be

implemented to ensure compliance with anti-corruption laws.

3) E:N/ABA Disclosure of Information

PRENERREREBERE - WERIMTHEHBENRENHECHE L - BERBERZRNEENTEE
PIARBRSHEST - @FREZS - RFREE - BFEE - AERE - BHEIKRMNEENER - LSHETE
Y FE R R RSB RV AR BB B -

All business dealings should be transparently performed and accurately reflected on the Supplier’s business books and
records. Information regarding supplier’s labor, health and safety, environmental practices, business activities,
structure, financial situation, and performance is to be disclosed in accordance with applicable regulations and
prevailing industry practices. Falsification of records or misrepresentation of conditions or practices in the supply

chain are unacceptable.

4) BHEMER Intellectual Property

EESEHHERE - RIMTMEARMNERRUURENSERNSVET  TREFRESPMEEBENER -
Intellectual property rights shall be respected. Transfer of technology and know-how is to be done in a manner that

protects intellectual property rights, and customer and supplier information shall be safeguarded.

5) ANERES - BEEMFRFE Fair Business, Advertising and Competition
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BETAIRE - BENHFRE -

Standards of fair business, advertising, and competition are to be upheld.
6) BMHREKFILEIRE Protection of Identity and Non-Retaliation

BRIFRERERL - HEREESHEEFRREHRBIMNELRESE (FUBELTEL - TEALRFEME
BBOALEETARE )  LERFERASHWKEMNERY - HEBUETHESERER - FE L oLIEREMMN
R - MARERERHRE -

Programs that ensure the confidentiality, anonymity, and protection of supplier and employee whistleblowers shall be
maintained, unless prohibited by law. Suppliers shall have a communicated process for their personnel to be able to

raise any concerns without fear of retaliation.

*Whistleblowers definition: Any person who makes a disclosure about improper conduct by an employee or officer of

a company, or by a public official or official body.
7) BEIHIREEIEY) Responsible Sourcing of Minerals

HEDEHRERSHNERMDTE - 15 5 - S RENRRRHERE  RABCRITETERASE - USIERE
HIRFRBE KBS EBEREAA ( Organisation for Economic Co-operation and Development, OECD ) EAFCE H B &
REERSEABREE ZECERESEEMHEENES S KRB INBHBEER—H -

Suppliers shall adopt a policy and exercise due diligence on the source and chain of custody of the tantalum, tin,
tungsten, gold and cobalt in the products they manufacture to reasonably assure that they are sourced in a way
consistent with the Organisation for Economic Co-operation and Development (OECD) Guidance for Responsible
Supply Chains of Minerals from Conflict-Affected and High-Risk Areas or an equivalent and recognized due diligence

framework.
8) &% Privacy

HEBFESEMRETUREBSERKEE (REHED - BF - HEENET ) NEABERMEN - HE
BRESEWE - F#F CBENSZEEABRBETLBNENZZZRZREEEK

Suppliers are to commit to protecting the reasonable privacy expectations of personal information of everyone they
do business with, including suppliers, customers, consumers, and employees. Suppliers are to comply with privacy and
information security laws and regulatory requirements when personal information is collected, stored, processed,

transmitted, and shared.
9) WHEFZZEZRE Avoidance of Conflicts of Interest

HEBEXIR R ZBHBFRER - BREMEToUBENNEER - aENNRERBELEE (BARR ) X
AEREAMETRNEAR ( RE -~ FX -~ BN TR ) £HEDEE  NHHEREEEERENG - #E
BEX AR OA B AN EBE R BN R E RO BB R @ RAVEE BN - PO R B R S5
RABNEHEEVRET —RBFTRNIER - B-BENEBRNBEELRUARERIRE - HEEE
BRIBHEMEENANRER - LRVUEBBHRRIERE (wb@fitipower.com ) - W ERENGE = 18 1t LABH LEE HE R T
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BEBRWAETR -

Suppliers engaging in business transactions with Fitipower should avoid any potential conflicts of interest. Possible
situations leading to conflicts of interest may include (but are not limited to) the employment of current Fitipower
employees or their close relatives (parents, children, spouses, or siblings) within the supplier's organization, or having
significant financial interests in the supplier. Unnecessary or excessively frequent social interactions between suppliers
and Fitipower representatives may also raise concerns or the appearance of a conflict of interest. Therefore, all
interactions between suppliers and Fitipower personnel should adhere to standard business practices, and any
situations involving a conflict of interest must be reported to Fitipower promptly. If suppliers become aware of any

potential conflicts of interest, suppliers must immediately report them to Fitipower (wb@fitipower.com) and take

appropriate measures to prevent any unethical conduct that may arise as a result.
10) BEELOMEEEER Comply with Import and Export Laws

HEBEEZBEEL OREXEMTPAERESIXERZELOAREXE RIS KNEBES - BFERE
AR H O EH EERAR - BRMBIXNEONBRER - XIMMEASEKRNWEARMEMBRE - DUREHER
NERES - HEBROES LN EBREEFER KAB IR RMFE R AERAOBE -

Suppliers should understand and comply with the relevant regulations related to the import and export, as well as the
transportation of goods to Fitipower or in connection with Fitipower's import and export activities. This includes
export controls and customs regulations of the country of origin, import and customs regulations of the destination
country, tariffs and other taxes required by the payment regulations, and local transportation regulations. Suppliers
shall provide operational procedures and educational training to their employees and subcontractors to ensure their

compliance with the aforementioned regulations.
11) BSFMREETS Confidentiality Obligations

HEBDEFEHRERZEX - SARENRZBITARPAIES - 7% - FAINSZABEXERIREE -
E - HE R B SESHEZFELREN (BRXARREERZER ) SAREER - EmEL
ARREN B - HEBEBRTREERT - BAGEIINARK 2R - BUhNBEETEUSE=% -

Suppliers commit to treating all unpublished information related to Fitipower's operations, production, sales, research
and development, finance, management, and other areas, obtained or accessed during negotiation, contract
formation, or transaction processes, as confidential information. This includes information related to Fitipower and its
customers. Regardless of its form or medium, suppliers are obliged to strictly maintain confidentiality and shall not

disclose, divulge, distribute, or reveal it to any third party.
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EIEHE % MANAGEMENT SYSTEMS

HEBRRAIZUSELERENANSHENSIER R - EERANRERR : (a) FEAHEBRHEEMN
EmEENEREZRZREEREK ; (b) FEARER; DUK () #SANDREERERBENEERR - B
BRANBE R SELE

Suppliers shall adopt or establish a management system with a scope that is related to the content of this Code. The
management system shall be designed to ensure: (a) compliance with applicable laws, regulations and customer
requirements related to the supplier’s operations and products; (b) conformance with this Code; and (c) identification

and mitigation of operational risks related to this Code. It should also facilitate continual improvement.

EEERABESMUINEER

The management system should contain the following elements:
1) ATIEFE Company Commitment

HEDRHELEKIREETERER (WA RESHERHSRBEURIFELSEGE ) THRER
EBRE BRBRABRMUETERNESETLAS  LASRERINEZEE

Suppliers shall formulate the social and environmental responsibility policy statements, which must include the
supplier's commitment to due diligence and continuous improvement. The statements should be signed by the
executive management and communicated in a language understandable to employees with easy accessibility through

appropriate channels.
2) EEBEFBIET Management Accountability and Responsibility

HEDEIPRIEESRIEMNATINERABREEERANEFEAINEN - SKEEBREHRETERRE
ZBVEFIFT °

The Supplier shall clearly identify senior executive and company representative(s) responsible for ensuring
implementation of the management systems and associated programs. Senior management reviews the status of the

management systems on a regular basis.
3) JEEMEFZEK Legal and Customer Requirements

HEBERASFIEEFHA - ERIERBRANEAREZENELEX ( BEREANEK ) -
Suppliers shall adopt or establish a process to identify, monitor and understand applicable laws, regulations, and

customer requirements, including the requirements of this Code.
4) BEEIEGFIEEEIE Risk Assessment and Management

BEREAEREFSMNEAHBRALEMRNTE  B’E  BREAZZ RS TEFNEREAR - STEE8EER
WAkR - B EENEFNEEERIHEG EERNERMERETEERA -

5 EEERE - BEEMRETRN - BE / TESA3ERE  BERENAEED - BERE (BE) B/
BREMEIRRE /B BANRERERZ 2 BRI LENVSEEA -
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Suppliers shall establish a process to identify the legal compliance, environmental, health and safety and labor
practice and ethics risks associated with Supplier’s operations. Determination of the relative significance for each risk
and implementation of appropriate procedural and physical controls to control the identified risks and ensure

regulatory compliance.

*(Note): Areas to be included in a risk assessment for environmental health and safety are production areas,
warehouse and storage facilities, plant/facilities support equipment, laboratories and test areas, sanitation facilities

(bathrooms), kitchen/cafeteria and worker housing/dormitories.
5) #EEE Improvement Objectives

HEBRHNESHENER - FENEMSIRESHEDINLE - RIE BRERLZERIR - OEYHEDE
BIRELERPISHRMETEHREZ -

Suppliers shall establish written performance objectives, targets and implementation plans to improve the Supplier’s
social, environmental, and health and safety performance, including a periodic assessment of Supplier’s performance

in achieving those objectives.
6) I5Fll Training

HEFESEEIIEEE R TFENE - DEREATNEEK - BERAMGEER  WREEARNEZEMES
Suppliers shall establish programs for training managers and workers to implement their company’s policies,

procedures, and improvement objectives and to meet applicable legal and regulatory requirements.

7) B3 Communication

HEFESEEFFATNEEK - BIE - TRRANENEW ERIEEZLE T - HHHEFNES -
Suppliers shall establish a process for communicating clear and accurate information about their policies, practices,

expectations, and performance to workers, its suppliers, and customers.
8) IT1E& / NEZBBAWSEMBEIIEN Worker Feedback, Participation and Grievance

HEBEEUATFE  THFERRAEMERILEZENNEZFRAETHEEEQEENRE - 2REREE
NSEMAEAREZ Z2EEHHKRGER - WEEKENS - BREPHFALENRFEIELFHRNZRE
B MALELERTEHRE -

Suppliers shall establish processes for ongoing two-way communication with workers, their representatives, and other
stakeholders where relevant or necessary. The process shall aim to obtain feedback on operational practices and
conditions covered by this Code, and to foster continuous improvement. Individuals shall be given a safe environment

to provide grievance and feedback without fear of reprisal or retaliation.
9) HZHEFIfL Audits and Assessments

HERRERETERAM  EMERTEZREEENER  FEAABUREFEGNFELTHRRIZTEE
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THEAZEK -
Suppliers shall conduct periodic self-evaluations to ensure conformity to legal and regulatory requirements, the

content of the Code, and customer contractual requirements related to social and environmental responsibility.
10) #UIEEHE Corrective Action Process

HER EHIERRE R U RE KA IEEARINBREEE - 88 - BAEMEZFAERNARZE -
Suppliers shall establish a process for timely correction of deficiencies identified by internal or external assessments,

inspections, investigations, and reviews.
11) X1EF4EE Documentation and Records

HEBEZIWREXEMACHE - EMERTSEERALATINEK - FANERERAMEE G -
Suppliers shall create and maintain documents and records to ensure regulatory compliance and conformity to

company requirements along with appropriate confidentiality to protect privacy.
12) HEERIET Supplier Responsibility

HEDERE " REMBOKERBEAES ) @ UBEAENRNS - ARRGTIEEFRREAENNEREES
s  TEEEHEHEREANNETER -

Suppliers shall sign the "Fitipower Sustainable Supplier Commitment Letter" and adhere to this Code. Suppliers also
must establish a process to communicate this Code’s requirements to their suppliers and to monitor their compliance

with this Code.
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