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Employee Compensation Policy

I. In accordance with the Company's Articles of Incorporation:
Article 27
If the Company makes a profit in a year, the Company shall distribute not less than 5% as
compensation to employees, of which at least 10% shall be allocated to rank and file employees, and
not more than 1% as compensation to directors. However, if the Company has accumulated losses,
the Company shall reserve the amount to cover them in advance.
Employees entitled to receive shares or cash in accordance with the provisions mentioned above may
include employees of parents or subsidiaries of the Company meeting certain specific requirements.
The aforementioned compensation to directors may be made in cash only.
The first two items shall be resolved by the board of directors and reported to the shareholders'
meeting.

I1. Compensation Policy:
The salaries and rewards of employees of the Company are determined based on their education,
professional knowledge and skills, professional experience, and individual performance, taken into
account market trends, price indices, and organizational structure, to establish salary payment
standards. Bonuses are distributed based on the Company's operating profits and employee
performance. The Company also designs diverse incentive reward systems to reward outstanding
talents, acknowledge employee efforts, and share operational achievements and profits with
employees.
B Year-end Bonus: After annual operation settlement, if profitable, a fixed annual bonus equivalent
to 1 month' salary will be given to employees who have made contributions to their work without
major faults.

B Employee compensation and performance bonuses: After annual settlement and profitability,
subject to approval by the board of directors or shareholders' meeting. In accordance with the
provisions of the Company's Articles of Incorporation, performance, contribution, and length of
service within the year of profit distribution assessment, employees will receive twice a year
bonuses to share in the operational results.

B Other bonuses: Including bonuses for festivals, corporate travel subsidies, competition bonuses,
referral bonuses, innovation and research bonuses, achievement bonuses, patent bonuses, etc.

B Employee Stock Trust: To realize the company's profit-sharing management philosophy,
employees are allowed to allocate up to 20% of their monthly salary to purchase stocks each
month, and based on the employee’s performance evaluation, the highest performer can enjoy a
200% bonus from the company.



